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Stage-Specific Motivational Strategies 
 

• Help the person identify and practice new alternative behaviors
• Support, encourage and recommend positive and healthy lifest
• Affirm the person’s commitment, resolve and self-efficacy 
• Help the person practice and use new coping strategies to avoi
• Maintain supportive contact and encourage development of com

that emphasize mutual/peer supports and self-help groups 
• Develop a "fire escape" plan if the person returns to target beha
• Review long-term goals with the person 

 

Stage-Specific Interventions 
 

• Developing interests, trigger management, reward/contingency
sharing stories, community activism/volunteering (giving back),

Sources: Information adapted from TIP 35: Enhancing Motivation for C
DiClemente (2003) Addiction & Change, and Prochaska, et al. (1994) C
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